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Evyopiotieg

®a Mfera va gvyaplotnom Wiaitepa tov emPAénovia kabnynt| pov Apo Avactdcio
Mepkovpn yia Tn d1opoVIKY VTOGTHPIEN, Kot T cuveyn kKabodnynon KoTd Tn StipKEL
TV 6TtoLdDV Lov oto Teyvoroykd [Mavemomuo Kdmpov.

Oepuég evyoaplotieg kol ota uEAN G ZvpPovievtikng emitpomng Apo Evpudikn
[Moamaoctavpov kot Apa Avipéo Xapordumovg, tov omoimv ot cuuPovAég kot m
vrootNPEN Nrav eniong oNUAVTIKES.

Tig waitepec pov evyapiotiec ot Apa Evpudikn Iarastavpov kot ot Apa ‘Edeva
Povcov yuo ™ ompi&n, v evévvapwmon kot v Kabodnynon kabmg 1 mapovsio Tovg
Nrav KaBopioTikn Yol TV OAOKANP®GT TV GTTOLOMDV LOV.

"Eva peydio evyoaptotd otov cuvadedpo kot eidlo Avipéa Xapitov yio mn otipién Kot v
kaBodnynon 1660 ot apyn 660 Kol oTNV TopEia TV 6TOLOMV Hov. [dwaitepec emiong
gvyapiotieg ot cvvaderpo Mapia [Maraiodvvov yia v molvtyun Ponbewa tg. 'Eva
LLEYOAO ELYOPIOTM GTNV AYOTNUEVT] OIAN Kot cuvadehpo 'Edeva Ztvoiavon yio ) fonfeia
™m¢ ot PPAoypa@ikn avackonTn o).

Oeplég eVYOPIOTIEC KOl G€ OAOVG TOVS GLVOIELPOVG TOV AVTATOKPIONKAV 6TO KAAEGHO
Y10 GUULLETOYN GTNV £PEVVA L€ CLUTANPOGCT] TOV EPOTNLATOAOYIOV.

Evyopiotod Bepud tovg @ilovg pov Niko Xpiotoedpov, Xpiotibdva Kvpidakov, Zotio
Nikordov kot T ZtéAla Pwtiov, 660 Yo T Ponfela 6N dlavopr| Kot T GUAAOYY| T®V
EPMOTNUATOAOYIOV OGO KOl Y10 TNV OVEKTIUNTY GLVEYT CLUTOPACTUCN.

Téhog, BéL® va evyaprotiom and kapdiog tov Kupuako, tov Adlapo, tn Ne@Ern, Kot Tovg
YOVELG LoV Yo T 6TNPIEN, T OVVOLN TOL LoV £6MCAV Kot TNV KATOVONGT TOL EXESEIEAV
KOTA TN O1BPKELN TOV GTOVI®V LOV.

2aG eVYOPIOTAO OAOVG AT KOPAIiOg IOV MOTEYATE GE EUEVO TPV OO EUEVOL.



IHEPIAHYH

Ewaymym

g €va SlpK®G LETAPAALOLEVO OIKOVOIKO KOl EPYOCIOKO TTEPPAALOV, Ol OpYOVICHOL
vyelog  koAobvtol vo  avtamokpivovtol €VEAIKTO  OTIG  OLENVOUEVEG  OVAYKEG,
€E100pPOTMOVTIOG TNV OKOVOUioL TOPpwV Kol avOpmdmivov dvvoutkov. Xtnv Kompo, n
epapuoyn Tov ['eXY @Epvel TPOKANGELS Yo TOL VOCAELTHPLAL, OTTMG 1] KAALYT) avENUéEVEV
VYELOVOLK®V OVOYKAV, TO DYNAGTEPO KOGTOG KOl Ol ATULTHGELS T®V TOMTOV. Méca o€
TEPLOPICUEVOVS TTOPOLS, YIVETOL EMTOKTIKY M avhykn v Beitioon g motdTnTog
epovtidag, ™G acedielag tov acBevov kot g amodotikotntag. Eilvar, Aowmodv,
aropaitnTn N a&lonoincn OA®MV TOV TAPAUETPOV TOL EVIGYDOLV TNV TOPOYWYIKOTNTO Kot
™V Kovomoinon ywpig emmAéov owkovopkn emiPapovon. IMapdAinia, odnyodv ot
dnuovpyia BeTikdv cuvONKOV epyaciog pEca amd Eva KAIO CUVEPYOGTOG KO EPYOCIOKTG
KOVOTTOIN GG OV EVOEXOUEVMS V. GLUPAAEL 6N PerTioN TNG AMOTELECUATIKOTNTAG, TNG
EVOLVALLMON TOV EMAYYEALATIOV VYELNS, TNG LEIWONG TNG OLGUPESKELNG Kot TNG TPpOBESTS
puyng.

H oemayyelpatiky cvvepyaoio petad emayyeApotiov vyeiog Bempeiton o péco yo v
enitevén OAwV TV TpoavaeepOUEV®Y. OVGIOCTIKE, O OPOG AVUPEPETOL GTN GLVEPYOTTOL
LeTAED OTOU®V TOL OVIIKOVV GE OLOPOPETIKE ETOYYEALLATO, OTIMG Y10, TOPAOELY LD O1 1OTPOL
Kol ot voonieutéc. H vmapén demayyeApotikng cvvepyaciog copuaAiet ta HEy1oTa oTNV
ac@dAele Tov achevn, otn Yp1yopn amobepancion Kot 6T HeEl®ON TOL KOGTOLG KOt TOV
n06ooTov Ovnodmrag. EmumAiéov, o6& ouVOLOGUO HE TNV €PYOCIOKY 1KOVOTOINGM,
TPOo®OOVV TNV EVIGYLGT KO EVOLVALWMGT TOV ETOYYEALATIOV VYEIOS, TOGO GE TPOCOTIKO
000 KOl O EMOYYEAUATIKO EMIMEDD, €YOVIOG MG OMOTEAECUO TNV OoOENCN OTNV
OmOO0TIKOTNTO, GTNV TOPAYOYIKOTNTO KOl GTNV TOLOTIKOTEPT PPOVTION [LE ETIKEVTPO TOV
acBevr]. Tlapdriniao, emmpedler Betikd OAOVLE TOLG OEiKTEC TOPAYOYIKOTNTOG Kot
amodoTIKOTNTAG YWPIg Vo EMPAPHVEL TEPOLTEP® TOVS N)OT TEPLOPIGUEVOVG OTKOVOLLKOVS

TOPOLG.



YKomog

2Komdg TG TapovoNg HEAETNG €lvar 1 OlEpelvNON NG OTACNG TOV WIPMOV KOl TWV
VOGNAELTOV MG TPOG TN JIEMAYYEAUATIKY] GLVEPYOTia, KaOMOS Kot 1) dlepevvnon Thovmv
Spop®dVv PeTald TV 000 emayyeApaTiK®V opddwy. [epartépw, avaidetor 1 oxéon g
OLEMAYYEALOTIKNG OLVEPYOSIOG Kot TOL PobHod epyaclokng IKOVOTOINong He
OMUOYPOPTIKOVE KO OPYAVOGLOKOVS TAPAYOVTES OTTMOS PUAO, NAKia, EMITESO EKTOIdEVONC,
Kot €tn vanpeciog K.o.  Agutepevdvimg, dtepevvdrtal 1 Stopopd petafd 101WTIKOD Kot
ONUOGIOL VOGOKOUEIOL (lTp®V — VOONAELTMV) TOCO ®C TMPOG TN OTACN TOVG OTN
OEMAYYELLOTIKY) cvvepyaoio, 000 Kol Tnv gpyactokn woavomoinon. Kabog xor m

TUNLOTIKT] OPYOVAOGCLOKT KO ETOYYEALATIKY] TAON QLYNG TOV GUUUETEXOVTOV.
Yo kar M£0oodog

Mo tovg okomovc TG mapovoog HEAETNG aflomombnke mEPLYPAPIKOC GYESOOUOG
ovoyétions. Tov mAnBuoO-6TOY0 TS HEAETNG amoTéLecay OAOL Ot EmayyeApaTieg vyeiog
(Ietpoi — Noonievtég), mov epydlovtav oe €vo dNUOGLO YEVIKO VOGOKOEiD, Gg €val
TEPLPEPELOKSO ONUOGLO YEVIKO VOCOKOUEID Kot Vo 101MTIKO YeEVIKO vocokoueio (N=882)
g emapyiog Agpecod. To delypa g peréng amotehovv 573 emayyedpotieg vyeiog,
ocvpumepappavopévev 79 yutpav (13,8%) ko 494 voonievtav (86,2%) oe 2 dnuocio
Kot 1 1d101Kd voookopeio. Xuvolikd Tocooto avtamokpiong 63,7% (NoonAevtés 81,8%
kot latpoi 53%). H diepedivnon g dlemaryyeALOTIKNG GUVEPYOAGTOG EYIVE LLE TN XPNON TOV
epyaieiov Jefferson Scale of Attitudes Toward Nurse-Physician Collaboration kot yio ™
JlEPELYNON TNG EPYOCIOKNG IKAVOTOINGNS YpNolLonombnke to epyaieio Job Satisfaction
Survey. Ta dedopévo cLAAEYONKOV HECH £POTNUOTOAOYIOV OTAVINUEVOV OTO TOLG

CUUUETEYOVTEG LLE PVGIKT TOPOVGiN, GTO TAAIGLO GIECTG TPOCOMIKNG EXKOIVMVING.

Y10 mAaiola TG €pevvag mpaypatoromonke mAotiky peAétn oe deiypo 10 voonievtav
Kot 10 wTpdv, pe 6ToOY0 TNV TEPUTEP® OEIOAOYNOT TNG EYKVPOTNTOS Kot AS10TIGTING TOV
epyoreiov Kot evIomoHd mBavadv mpoPfAnudtov katd ™ defaymynq g peiétmg. Ot
OTOTIOTIKEG OOKIUOGIES TEPIAGUPOVOY TEPLYPAPIKT] KOl COUTEPACUATOAOYIKT] GTOTIGTIKT
HE TOPAPETPIKES doKlacies (t-test, ovvteleot| ovoyétiong Pearson). ITapdAinia,
TPOKEWEVOD Vo ekTunBel M TPoKTIK) onupocio Tov Jeop®dv UETAED TV 000
EMOYYEALATIKOV OpAdmV, vtoloyiotnke to péyebog enidpaong (effect size) Cohen’s d.
Emmiéov, €ytve o cuvoAikn avdAivon moAtvopounong (regression analysis) 1660 yio
0TAO™ MG TPOG TN SEMAYYEALATIKY CLVEPYAGTO, OGO KoL Yl TV EPYACIOKY| IKOVOTOINGN
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®G EEOPTNUEVEG LETOPANTES KOl LLE TOL ONLLOYPAPIKA GTOLXELN G OVEEAPTNTEG LETAPANTEC.
[Tépav Tov ToAvpeTafANTOD HOVTELOV, dlEPELVHONKAY KOl O1 SLOPOPES MG TTPOG TOV KAOE

napdyovta EexwploTd o€ LOVOUETAPANTEG aVOADGELS.

Amoteréopato

Ta amoteléopato amodekviouy OTL 01 VOOAEVTEC £Y0VV TTO OETIKN GTACT G TPOG TN
OLEMAYYEMLOTIKY Gvvepyaoia og oyéon Le Tovg 1Ttpovc, (MO = 53,4 kan 49,7 avtictotya,
p < 0.001). Ot voonkevtég mapovcsialovv yniodtepn Pabuoroyio ce 3 and Tic 4
VROKAUOKES TOV EPYAAEIOV SLEMOYYEALOTIKNG GLVEPYOTING: «EKTOIOELON KOl OULAOIKN
epyacioy (MO =24.3 évavti 25.4, p = 0,0012), o «ppovtida évavtt Oepaneiogy (MO =
11,0 évavtt 10,0 p < 0,001), omv «xvpropyia wtpavy (MO 6.1 évavtt 4.2, p <0,001),
amoppintovtog £tot Tov Kupiopyxo poAo Tov wtpov. Eved oty vrokiipako «ovtovopuio
VOGNAELTOV», Ol 10TPol onueEdvVoLy VYNAOTePN Pabuoroyio ce oyéon pHe TOLG

voonievtég (MO 11,3 évavtt 10,9 p = 0,005).

Ocov agopd 6Tovg dNUOYPAPIKOVG 1 GALOVG 0PYOVMGLOKOVS TOPAYOVTES Kol TN oXEoM
TOVG LLE TN GTACT] TOV 1A TPIKOV TPOCHOTIKOV MG TPOGS TN SIETAYYEAUATIKY) GLUVEPYACIOL, OEV
JMOTOVETOL Koo cuGYETION. AvTifeta, ovaeopikd Le TO VOOSNAELTIKO TPOCHOTIKO
dwametdvovtol To akorovBa: Ta €tn vanpeciog (060 av&davoviav) £x0uV po YOUNAN
Betucn ovoyétion pe v «Kvplapyio tov wtpovy (r= 0.17, p<0.001), kot T cvuvolkn
BaBuoroyia g xAipokag g demayyelpotikng ovvepyaciog (r= 0.12, p=0.008). H
nikio eaivetor va €xel po advvaun Betikr] cuoyétion pe tov mapdyovta «Exmaidevon
kot Opadikry Epyocio» (r=0.11, p=0.02), o yopunAn 0Oetikny ovoyétion pe v
«Kupuopyia tov wrpovy (= 0.15, p=0.001) kot pe t0 cHVOAO NG OETAYYEALATIKNG

ovvepyoaoiog (r=0.14, p=0.002).

Avogopwd pe Tov Babud epyactokng tkavomoinong, ot wtpoi £xovv ynidtepo Paduod
KOVOTTOINoNG GYEAOV 6€ OAOVG TOVS TAPAYOVTES TOV EPOTNUOTOAOYIOV GE GYECT LLE TOVG
VOONAELTEG, 6TOVG Tapdyovteg «oBocy (p=0.008), «emomteion (p=0.002), «evdeyoueveg
avtapoBée» (p=0.021), «ouvaderpo» (p<0.001), «pvon epyaciagy (p=0.005) aArd kot
010 chvoro g KAipakag (MO=123.1 évavtt 113.5, p=0.002).

Ocov apopd Toug NUOYPaELKos 1 GBALOLS 0PYOVOGLOKOVG TAPAYOVTES GE GXECT LE TNV

EPYUCLOKT IKOVOTOINGT TOL 10TPIKOV TPOCMOMIKOD, SOTICTOVETOL OTL 1] NAKio Exel Lo
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YOUNAY BeTiKi] ovoyétion HE TNV 1Kavomoinon omd Tn «@vorn epyaciagy (r=0.27,
p=0.019). Z& oyéon pe T0 VOONAELTIKO TPOCOMIKO QOIVETAL OTL TO £TN LANPEGIAG EYOVLV
po younAn apvntikny cvoyétion pe v «llpoaywyn» (r=-0.13, p = 0.004), o yopmAn
apVNTIKY GVoYETIoN ME TIg «Xvvinkeg Asgttovpyiag» (1=-0.12, p = 0.006) kot yopmAn
OPVNTIKN GLOYETION UE TO GUVOAO TNG €PYOCLOKNG Kavoroinong (= -0.10, p=0.026).
EmnpocOeta, nnikia £xet o advvoun 0TIk GUGYETION LLE TO GUVOAO TNG EPYOUCLOKNG
wavoroinong (r=0.11, p=0.021). Ze oxéon pe T0 eKTdEVTIKO EMIMEDO O1 KATOYOL TTVY IOV
onuewwvovy vynAdtepn Pabuoroyio otovg mapdyovieg «Ilpoaywyn», «IIpovouia —
Opénpy, «Evdeydueveg AvtapoPécy, «Zovinkes Agttovpyiogy, «ZuvadeApo aAld Kot
oto Xvvoro Epyacuokng Ikavomoinong (p= 0.005). e oyxéon pe TNV OIKOYEVEWNKT|
KOTAGTOOT KOl TO EPYOAEI0 LETPNONG TNG EPYACLOKNG IKAVOTOINONG Ol (YOOl PaivETOL
va gfvat To gVYAPLETNUEVOL GE GYECT LE TOVS EYYALOVS GE OAOVG TOVG TAPAYOVTES EKTOGC
and tov mapdyovta «Emnonteio- Enifieyn». To 1010 mapatnpeitor kot 610 GOVOAO NG

gpyactakng wavonoinong (p <0.001).

Emniéov, oamd to evpnuato g peAéng mpokvmrel OeTikny ocvoyétion peTa&d
SlEMAYYEALOTIKNG cuvepyaciog Kot epyactokng wkavoroinons. Ocov apopd 10 10Tpikd
TPOCMOTIKO, 1 «EKTOIOELON Kol OHASIKY epyacion £govv o BTk GLoYETION PE TV
wavornoinon amd T «evon epyocioagy (r=0.28 p<0.05), evd n «epovtido Evavti
Oepameiogy €xetl a OeTIKN GLGYETION HE TNV IKOVOTOINo™ and v «rpoaywyn» (r=0.26,
p<0.05), 0ALG Kot pe TO cLVOAO TNG epyactakng kavomoinong (r=0.30, p<0.01). Ztovg
VOONAELTEG 1 «EKTTAIOEVOT Kol OLOOIKY] €pyacion £govv po BTk cvoyEtion pe v
wavoroinon and v «enonteia - enifreyny» (1= 0,18, p<0.01), pe ) «@Hon epyoaciog»
(r= 0,17, p<0.01), ko po apvnTiKn GLGYETION UE TIG «oVVONKeEG Asttovpyiagy (= -0,17,
p<0.01). H vmoxAipoxa tov gpyoieiov «ppovtida &vavil Oepameiogy £€xer Oetikm
GLGYETION WE TNV IKOVOTOIN o amd TV «emonteio — emifAeyny (= 0,20, p<0.01), pe Tovg
«ovvadérpovey (r= 0,14, p<0.01) kot ™ «pvon epyasiocy (r= 0,21, p<0.01) (p<0.01).
Evd 1 «ovtovopio tov voonAevtdv» €xel o yoaunAn Oetikn cvoyétion pe v
wavomoinon amd tovg moapdyovies «emomteio-enifAeyny (= 0,19, p<0.01), tovg
«ovvadérpovoy (= 0,13, p<0.01) kot tn «@Hon epyasiogy (r= 0,25, p<0.01). ’Exet, eniong,
L0 0PVNTIKN GLUGYETION HE TNV Kavomoinomn and Tig «ouvOnkeg Aertovpyiag (r= -0,18,
p<0.01). Ocov apopd TV LTOKAILAKA TOV EPYAAEIOD, 1) KKLPLPYIN TOV LATPDOV» EYEL LI

OPVNTIKT GLGYETION UE TNV IKavoToinon amd 1o «uchon (r=-0,22, p<0.01), «wpoaymyrp»
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(r=-0,36, p<0.01), and v «emonteio — enifreyny (1= -0,09, p<0.05), «to Tpovoula —
opéA (= -0,23, p<0.01), «cvvOnKec Aettovpyiagy (r=-0,12, p<0.01), «cuvadeipor (1=
-0,15, p<0.01), «emkowvovian (r=-0,13, p<0.01), (p<0.01) kot yevikd amd T0 GOVOAO TNG
gpyactakng tkavoroinong (= -0,25, p<0.01), (p<0.01). Xt0 6VUVOAO, 1 SETOYYEAUATIKY
ovvepyocio £yl BETIKN GLGYETION UE TO GUVOLO TNG EPYOCLOKNG tKavomoinong (= 0,18,

p<0.01).

Ocov apopd ™ cOyKpion HETAED WOIMTIKOV Kot ONUOGLOL TOUEN MG TPOG TN GTACT) TOV
W0TPOV OTN OETAYYEALOTIKY] GUVEPYAGIO OEV LIAPYEL OTATIOTIKY OSlopopd. Ymapyel,
®G6THG0, LLE TOVG VOOT|AEVTES TOL ONUOGIOL EVOVTL TV VOCTIAELTAOV TOV OO TIKOV GYETIKE
pe tov mapdyovta «Kvpapyio tov loatpodv», ot voonievtés tov Idimwtikod éxovv mio
OeTIKn 0TAON GE GYEOT LE TOVG VOGNAELTEG TOV dNUOGIOV, 0oV Ot TEAgLTAIOL Eival 7O

apvnrtikoi otnVv Kuplapyio tov wrpodv (MO= 6.4 évavtt 4.8 p<0,001).

Xvunepdopora

Ta evpiuoto  avodeikviovv Mo BTk OTACN TOV VOOMAELTOV ®G TPOS TN
OLEMAYYEALOTIKT] GUVEPYOGIO, GE GYECON HE TOVLS 1ATPOVS, KOOME KOL TN ONUOVTIKY
dpopd otov Babid epyactlokng tKavoroinong Hetald Tmv 600 opddwy, Le TOVG LTPOHS
va gppaviCoviar mepiocdtepo kavormompévol. EmiPePordveran, emiong, m vmopén
OLOYETIONG UETOED OLEMAYYEAUATIKNG OCLVEPYOCIOG KOU EPYACIOKNG 1KAVOTOINOTG.
[Tapdro mov o1 voonAevtég mapovotdlovy mo BeTIKN 6TAoN OC TPOG TN SETAYYEALOTIKN
ovvepyacio eaiveTar vo vIapyel BeTikn 6Tdon Kot amd TOLS 1TPOLS TOCO MG TPOG TN
OLEMAYYEALLATIKT] GLVEPYOGTO OGO Kol G TTPOG TN demaryyelotikn exmaiosvon. Tovilertan,
®G €K TOVTOL, 1| CNUACIO TNG EVOMUATMONG TNG OETAYYEAUATIKNG CUVEPYOGIONG GTNV
EKTOIOEVOT TOV 10TPAOV KOL TWV VOCTAELTOV, ®¢ PACIKO HLEGO Yl TNV EVIGYLON KOl TV
KoAMEPYELD OETIKNG OTAONG aMEVAVTL 6T cuvepYacia Hetaly emayyelpotidv vysiog. H
OlEMAYYEALOTIKY cuvePYasio LeTAED 1TPAV Kol VOGAELTOV glval KPIGILOG TOPAYOVTOG
Yo v ovénomn g €PYOCIOKNG IKOVOTOINoNG Kot NG ToldTNTuG TOV TUPEYOUEVOV
vanpecwdv vysioc. H pedétn xortadeikvoer o6t n Betikny otdon amévovit ot
OEMOYYEALOTIKY) oLUVEPYAGia, KOOMG KOl 1) CULUUETOYN] O KOWEG EKTOUOEVTIKES
JPOACTNPLOTNTES KO OLLAOIKT EPYOGTN, CLVOEOVTAL AUESA LLE TNV ODENOT] TNG IKAVOTOINGNG
TOV EXAYYEAUATIOV VYELOG. Q0TOG0, Tapd TIG BETIKEC TACELS, Ol SLOPOPES OTIG OTACELS
TOV 10TPOV KOl VOCHAELT®OV, KOODG Kot 01 O10pOPOTOICELS OVOAOYO LLE TOV TUTO TOV
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0PYOVIGLOV (ONUOGLO 1 11MTIKO), ATOKAADTTOVV TIG TPOKANGELS TOV TOPAUEVOVY GTOV
TOUEN TNG OEMAYYEAUATIKY ovvepyaoiog HeTald Tov emayyeipatiov vyeiag. Ot
opyavicpotl vyelag KaAOOVIOL Vo €6TIAGOLV OTNV €VIGYLON TNG GLVEPYOSIOG HECH
KOTOAANANG €KTOIdELONG KOl TOMTIKOV VTOGTAPIENG, Yoo Vo e£00QAAIGOVY [0 7o
OmOOOTIKY] KOl 1TKOVOTOMTIKY] EPYOUCLOKY EUTEPIO YO0 TO TPOCOTIKO, EVICYVLOVTOG

TAVTOYPOVA TT) GUVOALKY] TOLOTNTA PPOVTIONS TV 0GOEVDV.

AEEE1G upeTNPiov: «OEMOYYEALATIKY] GUVEPYACIK, EPYOCLOKY IKOVOTOINGM, 10TPOL,

VOOGNAELTEG, GTACELG)
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ABSTRACT

Introduction

In an ever-evolving economic and professional landscape, healthcare organizations are
required to respond flexibly to increasing demands while balancing resource management
and human capital. In Cyprus, the implementation of the General Healthcare System,
introduced significant challenges for healthcare institutions, such as meeting growing
healthcare needs, managing higher costs, and addressing rising public expectations.
Within the context of limited resources, there is a pressing need to enhance the quality of
care, patient safety, and operational efficiency. It is therefore essential to leverage all
factors that can improve productivity and satisfaction without incurring additional
financial burden. At the same time, such efforts contribute to fostering positive working
conditions through a climate of collaboration and job satisfaction—factors that may
enhance organizational effectiveness, empower healthcare professionals, reduce

dissatisfaction, and mitigate staff turnover intentions.

Interprofessional collaboration among healthcare professionals is considered a key
mechanism for achieving all of the aforementioned goals. The term refers to the
cooperation between individuals from different professional backgrounds, such as
physicians and nurses. The presence of interprofessional collaboration significantly
contributes to patient safety, faster recovery, and the reduction of healthcare costs and
mortality rates. Moreover, when combined with job satisfaction, it reinforces and
empowers healthcare professionals both personally and professionally, leading to
increased efficiency, productivity, and higher-quality patient-centered care. At the same
time, it positively influences all productivity and performance indicators without placing

additional strain on already limited financial resources.

Aim

The aim of this study is to investigate the attitudes of physicians and nurses toward
interprofessional collaboration, as well as to examine potential differences between these
two professional groups. Additionally, the study explores the relationship between
interprofessional collaboration and the level of job satisfaction in relation to demographic

and organizational factors such as gender, age, level of education, and years of service.

Furthermore, the study examines differences between private and public hospital staff
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(physicians and nurses) in terms of their attitudes toward interprofessional collaboration
and job satisfaction. Lastly, it investigates the organizational and professional turnover

intention among the participants.
Materials and Methods

A descriptive correlational design was employed for the purposes of this study. The target
population consisted of all healthcare professionals (physicians and nurses) working in a
general public hospital, a regional general public hospital, and a private general hospital
(N=882) in the Limassol district. The study sample included 573 healthcare professionals,
comprising 79 physicians (13.8%) and 494 nurses (86.2%). The overall response rate was
63.7% (81.8% for nurses and 53% for physicians). Interprofessional collaboration was
assessed using the Jefferson Scale of Attitudes Toward Nurse-Physician Collaboration
(JSAPNC) while job satisfaction was evaluated using the Job Satisfaction Survey (JSS).
Data were collected through questionnaires distributed in person during direct, face-to-

face communication with participants.

A pilot study was conducted with a sample of 10 nurses and 10 physicians to further assess
the validity and reliability of the tools and to identify any potential issues in the study's
implementation. Statistical analyses included both descriptive and inferential statistics
using parametric tests (t-tests and Pearson’s correlation coefficient). To evaluate the
practical significance of the differences between the two professional groups, Cohen’s d
effect size was calculated. Furthermore, a multiple regression analysis was conducted with
interprofessional collaboration and job satisfaction as dependent variables, and
demographic characteristics as independent variables. In addition to the multivariable
model, univariate analyses were performed to assess the impact of each factor

individually.
Results

The results indicated that nurses had a more positive attitude toward interprofessional
collaboration compared to physicians (Mean = 53.4 vs. 49.7, p < 0.001). Nurses scored
higher on three out of the four subscales of the interprofessional collaboration tool:
“Education and Teamwork™ (Mean = 25.4 vs. 24.3, p = 0.012), “Care Vs Cure” (Mean =
11.0 vs. 10.0, p <0.001), and “Physicians’ Dominance” (Mean = 6.1 vs. 4.2, p < 0.001),
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thereby rejecting the dominant role of the physician. On the subscale “Nurse Autonomy”,

physicians scored higher than nurses (Mean = 11.3 vs. 10.9, p = 0.005).

Regarding the association between demographic or organizational factors and attitudes
toward interprofessional collaboration, no significant correlations were observed among
physicians. In contrast, the following associations were found among nurses: Years of
service showed a weak positive correlation with the subscale “Physicians’ Dominance” (r
=0.17, p <0.001) and the overall score on the interprofessional collaboration scale (r =
0.12, p = 0.008). Age was weakly positively correlated with “Education and Teamwork™
(r = 0.11, p = 0.02), “Physicians’ Dominance” (r = 0.15, p = 0.001), and the total

interprofessional collaboration score (r = 0.14, p = 0.002).

In relation to the level of job satisfaction, Physicians reported higher levels of job
satisfaction across most dimensions of the questionnaire compared to nurses, particularly
in the domains of “Salary” (p = 0.008), “Supervision” (p = 0.002), “Potential Rewards”
(p=0.021), “Colleagues” (p < 0.001), and “Nature of Work™ (p = 0.005), as well as in the
overall job satisfaction score (Mean = 123.1 vs. 113.5, p = 0.002).

Regarding demographic and organizational factors associated with job satisfaction among
physicians, age showed a weak positive correlation with satisfaction related to the “Nature
of Work” (r=0.27, p=0.019). Among nurses, years of service exhibited a weak negative
correlation with the domains of “Promotion” (r=-0.13, p=0.004), “Working Conditions”
(r=-0.12, p = 0.006), and overall job satisfaction (r = —-0.10, p = 0.026). Additionally,
age showed a weak positive correlation with overall job satisfaction (r=0.11, p=0.021).
In terms of educational level, nurses holding a bachelor's degree reported higher
satisfaction scores in the domains of “Promotion”, “Privileges-Benefits”, “Potential
Rewards”, “Working Conditions”, “Colleagues”, and overall job satisfaction (p = 0.005).
Regarding family status, single participants reported greater satisfaction than married
participants across all domains, with the exception of “Supervision”. This trend was also

observed in the overall job satisfaction score (p < 0.001).

Furthermore, the findings of the study indicate a positive correlation between
interprofessional collaboration and overall job satisfaction. Among physicians, the
“Education and Teamwork” subscale was positively correlated with satisfaction regarding
the “Nature of Work” (r = 0.28, p < 0.05), while the “Care Vs Cure” subscale was
positively associated with satisfaction in the domains of “Promotion” (r = 0.26, p < 0.05)
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and Overall Job Satisfaction (r = 0.30, p < 0.01). Among nurses, “Education and
Teamwork™ showed a positive correlation with “Supervision” (r = 0.18, p < 0.01) and
“Nature of Work” (r = 0.17, p < 0.01), and a negative correlation with “Working
Conditions” (r=-0.17, p <0.01). The “Care Vs Cure” subscale was positively associated
with satisfaction in the domains of “Supervision” (r = 0.20, p < 0.01), “Colleagues” (r =
0.14, p < 0.01), and “Nature of Work” (r = 0.21, p < 0.01). The “Nurse Autonomy”
subscale demonstrated weak positive correlations with “Supervision” (r =0.19, p <0.01),
“Colleagues” (r=10.13, p <0.01), and “Nature of Work” (r = 0.25, p <0.01), as well as a
negative correlation with “Working Conditions” (r = —0.18, p < 0.01). In contrast, the
“Physicians’ Dominance” subscale showed negative correlations with several job
satisfaction dimensions, including “Salary” (r =—0.22, p <0.01), “Promotion” (r =—0.36,
p < 0.01), Supervision (r = —0.09, p < 0.05), Benefits (r = -0.23, p < 0.01), “Working
Conditions” (r = —-0.12, p < 0.01), “Colleagues” (r = -0.15, p < 0.01), “Communication”
(r = —0.13, p < 0.01), and Overall Job Satisfaction (r = —0.25, p < 0.01). Overall,
interprofessional collaboration was found to be positively correlated with overall job

satisfaction (r=0.18, p <0.01).

With regard to the comparison between the private and public sectors in terms of
physicians’ attitudes toward interprofessional collaboration, no statistically significant
difference was observed. However, a significant difference was found among nurses:
public sector nurses held more negative attitudes toward the “Physicians’ Dominance”
factor compared to private sector nurses, indicating that private sector nurses
demonstrated a more positive stance. Specifically, public sector nurses were more likely

to reject the dominant role of physicians (Mean = 6.4 vs. 4.8, p <0.001).
Conclusions

The findings highlight that nurses demonstrate a more positive attitude toward
interprofessional collaboration compared to physicians. They also reveal a significant
difference in the level of job satisfaction between the two groups, with physicians
appearing more satisfied overall. The study further confirms the existence of a correlation
between interprofessional collaboration and job satisfaction. Although nurses showed
more favorable attitudes toward interprofessional collaboration, physicians also
demonstrated a generally positive stance—both toward collaboration and

interprofessional education. This underscores the importance of integrating
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interprofessional collaboration into the education of both physicians and nurses, as a key
strategy for fostering and cultivating positive attitudes toward teamwork among
healthcare professionals. Interprofessional collaboration between physicians and nurses is
a critical factor in enhancing both job satisfaction and the quality of healthcare services
provided. The study indicates that positive attitudes toward collaboration, as well as
participation in joint educational activities and teamwork, are directly associated with
increased professional satisfaction. Nevertheless, despite these positive trends, the
observed differences in attitudes between physicians and nurses, along with variations
depending on the type of healthcare organization (public vs. private), reveal ongoing
challenges in achieving effective interprofessional collaboration in healthcare settings.
Healthcare organizations must prioritize the reinforcement of collaboration through
appropriate education and supportive policies, in order to ensure a more efficient and
satisfying work experience for staff while simultaneously improving the overall quality

of patient care.

Keywords: interprofessional collaboration, job satisfaction, physicians, nurses, attitudes

17



