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Ba 0 va evyoploTHo® WiaiTepa TOV EMPAETOV KaONYNTY HOV, TOV KVPLO Ap.
Mepro0png, Yo TNV VAOTOINGN NG TTVYIKNG EpYOGiag 0AAL Kol Yio TIG GCUUPOVAES TOV

LoV £KOVE Y100 KAADTEPT a&l0TOINGT TWV SLVOTOTHTMV LOV.

TéNog, EVYOPIGTAO TNV OIKOYEVELD LLOV Y10, TNV GUVEYT VTOGTNPIEN KT TNV TEPT0J0 TV

GTOVIMV LOV.



HEPIAHYH

Ewcayoyn: 'Evag amd Toug Tapdyovies mov EXOpovV 6TV IKOVOTOinon omd Ty gpyacio
elvar to oTVA Nyeoiag. H wavomoinon and v epyacia dev ennpedlel LOVO TNV YLYIKN
VYElD TOV VOOAELTOV OALG £XEL ETTAEOV EMOPAGELS GTNV TOLOTNTO TAPEXOUEVNG

QPOVTIONG Kol TNV Kavomoinomn achevaov.

Yxkomog: H diepehivnon g cuoy£Tiong Tov GTVUA NYEGLNG LE TNV IKOWVOTTOIN o™ amd TV
€PYOCin, Kol TNV EMLOPACT] TNG CLOYETIONG G AALEC LETAPANTEC OGS TO PVAO, YUYIKN

vyeia, wovoroinon achevov, peimwon Aabav Ka.

Yo kot MéBodog: H pébodog mov ypnoyoromdnke frav n ovaltnon g oYETIKNG
EMIVIKNG Ko d1eBvong BipAloypagiag og Paoelg dedopévov (PUBMED, CI-NAHL)
amo 1o 2012 péypr to 2022 pe AéEeic khewdd (nurs*) ko (leader™) o (Job Satisfaction)
6€ OAOVG TOVG THOVOVS GUVIVAGHOVG. TNV CLUVEXELN TPOCTEOMKAY 01 EMOPACELS OTd
TNV GLGYETION GTVA NYEGTOG e TNV WKovoTtoinon amd v epyacio. Avtd £xel ®g
QOTEAEGLLOL TV OVAAVGT TOV EMTAEOV TOPAYOVIMV OV EMNPEALEL 1] GLGYETION HeTAED

GTULA NYyEGiag Kot tkovomoinon omd v epyacia.

Amotehécpata: Amd to cOvoro 68 dpbBpwv emdeyOnkay ot 16 peréte. Eppaviotke
1GYLPN GLOYETION TOV THTOV NYEGTING OVOEVTIKY], GUVOAALOKTIKT KO LETOGYNLOTICTIKN
nyecia pe v wovomoinon ond v epyacio. Agv emnpedletol 10 GTUA NYEGIAG LE TO

@OAO TOL MYETN.

Yvunepdopata: H a&lonoinon tov tonwv nyeciog avdevtikn, cuvaAAUKTIKY] Kot
UETOGYNMUOTIOTIKT NYESTAG £xel OeTIKEG EMOPAGELS OYL LOVO Y10 TNV IKOVOTTOINGT 0o
v gpyasio (p < 0.001) pe amotéreopa v peimon mbavotitwv Topaitnong and v
gpyooia (p = 0.001), AL emnpedlet Kot TV YoyIKN LYEIO TOV ETAYYEALATIOV VYELNG
(p<0.05). T'evikd 1 LETACYNUATIOTIKY NYEGIO GE GYEOT LE TNV GLVOALOKTIKN NYesia (p

<0.001) &yt 1oyvpOTEPN CLGYETION LE TNV IKOVOTTOINOTMG amd TNV £pYAciaL.

A£EEE1G KAEWOLA: GTLA Nyesiag, tKovomoinon amd v pyacic, VOSTAELTEG, VOGOKOUELD.
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ABSTRACT

Introduction: One of the factors that affect job satisfaction is leadership style. Job
satisfaction not only affects nurses' mental health, but also has an impact on quality of
care and patient satisfaction.

Aim: To investigate the correlation of leadership style with job satisfaction, and the
effect of correlation on other variables such as gender, mental health, satisfaction

patients, reduction of errors, etc.

Material and Method: The method used was to search the relevant Greek and
international literature in databases (PUBMED, CI-NAHL) from 2012 to 2022 with
keywords (nurs*) and (leader*) and (Job Satisfaction) in all possible combinations.
Then added the effects of associating leadership styles with job satisfaction. This results
in an analysis of the additional factors that influence the correlation between leadership
style and job satisfaction.

Results: Out of a total of 68 articles, 16 studies were selected. A strong correlation of
leadership types of authentic, transactional and transformational leadership with job

satisfaction emerged. Leadership styles are not related to the gender of the leader.

Conclusions: Harnessing leadership types of authentic, transactional and transformative
leadership has positive effects not only on job satisfaction (p < 0.001) resulting in
reduced chances of quitting work (p = 0.001) but also affects the mental health of health
professionals (p<0.05). In general, transformational leadership over transactional
leadership (p < 0.001) has a stronger correlation with job satisfaction.

Keywords: leadership style, job satisfaction, nurses, hospitals.

Vil



