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NMEPINHWH

Heva O0nwWG ol NapaItAoEIg Kal N enayyeAHatikn €Zoufé-

vwaon, ta onoia €xouv ApvNnuKA enidpasn otnv moiétnta
. leave, have been reported in several studies.

Kar otnv ao@dAeia tng napoxng UNNPESIOV uyeiag.

Ikondg: IKonog tng napouoag PEAETNG €ival n KPITIKA :
avagkonnon Kal n UYKPIGN TWV GUYXPOVWY BEWPNTIKWV :
NPOTtUNWV NoU NEPIYPAPOUV TO (PAIVOPEVO TNG enayyeA- -
Haukng i1kavonoinang otn NoonAeuukn, KaOWC Kai Twv -

OXETUKWV EPEUVNTIKWV HEdOPEVWY.

Me6odoAoyia: Mpaypatonoindnke KpItikAn a@nynpatiki
: HALL databases and the US National Library of Medi-

avaokonnon. lNnyn gulloyng uMIKoU rfitav o1 Bdoeic 6edo-

Hévwv MEDLINE kar CINHALL ka¢¢ kai o 16tétonog tnc
BiBAo6Akng US National Library of Medicine. To uAiké :
NG peAétng anotédeaav enideypéva Bdoer Kpithpiwy 6n-
: els on professional satisfaction have been constructed,
: some of which have been supported by appropriate

Hogleupéva dpOpa Kal oUyypdppata Katd to Xpoviko bid-
otnpa 1985-2006.

AnoteAéopara: MARBog BewpnukV MAAICiwWV Kal npo-
wnwv €xouv diatunwei avaopikd pe to Bépa tng enay- :
YEAUATIKAG 1Kavonoinong, opIoHEVA €K TWV OMOiWV €XOUV .
: tinent and up to date frameworks for the study of pro-

Kal Enapkn epneipikn tekpnpiwon. Qotéoo, fdoer twv Oe-

WPNTIKWYV UNOBETEWV TOUG KAl TWV OXETKWV EPEUVNTIKWY +
bedopévwy, ta npétuna tng opyavwong Kar tng evoUVapw- -
ong @aivetar 6u €ival ol mo GUYXPOVEG Kal KatdAAnAec :
npogeyyioeig, kabwe éxouv dlapopwoei €181Kd yia tn vo- -
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: ABSTRACT
Eicaywyn: MAnBog peletwv ouoxetizouv tnv éNAeryn e- .
nayyeApatkng ikavonoinong twv NoonAeutv pe @aivg- -
: negative impact on the quality and safety of nursing

Background: Associations between the lack of profes-
sional satisfaction among nurses and phenomena with a

care, such as professional burn-out and intention to

Purpose: The purpose of the present study was to
critically review and to compare current theoretical
frameworks and models of professional satisfaction in
nursing, along with the pertinent research evidence.

Method: A critical narrative review was carried out.
Evidence was collected through the MEDLINE and CIN-

cine. Books and published studies from 1985 to January
2007 were selected according to pre-specified criteria.
Findings: Multiple theoretical frameworks and mod-

empirical evidence. Nonetheless, based on research evi-
dence and theoretical premises, the organization and
empowerment theories may be viewed as the most per-

fessional satisfaction in nursing, since they have been
constructed for nursing specifically, and they take into
account the unique political, organizational and social
circumstances of the profession.
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